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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SAHU RAM SWAROCOP MAHI LA MAHAVI DYALAYA

Name of the head of the Institution

Dr. Shashi Shukl a

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05812578415
Mobile no. 9548002971

Registered Email

principal _srspg@ediffmil.com

Alternate Email

atul . srspg@nai | . com

Address Shyanganj, Basmandi
City/Town Bareilly

State/UT Uttar pradesh
Pincode 243005

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Anan ka Kaushiva, Associate Prof.
Depart ment of Econonics

Phone no/Alternate Phone no.

05812578415

Mobile no.

9639472951

Registered Email

princi pal _srspg@edi ffmil.com

Alternate Email

atul . srspg@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. srmmbareilly. com news. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://wwv. m pru.ac.in/NoticeBoard/ m ss
[ 2019/ Pravesh160520192. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 78 2005 28- Feb- 2005 27- Feb- 2010
2 B 2.54 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 23- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Personal ity Devel opnent

09- Jan- 2020

210




Wor kshop 1
Guest |ecture for 28- Nov- 2019 158
students by 1
| QAC prepared annual plan 22-Jul - 2019 11
for college activities 6
for quality enhancenent
in the beginning of
sessi on
Orientation of newy 19- Aug- 2019 500
adm tted students 6
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Installation of LED Bulbs in all C assroons

E content Devel opnent by Faculty http://ww. srmmbareilly.confonlinel earning. htm

Expansi on and innovations in Library Facilities

Pronmotion of use of ICT in teaching and | earning




Feedback Form from Students and Parents

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

acupressure and nat ur opat hy.

Preparati on and upl oadi ng of AQAR Achi eved
2018- 19
Organi zati on of workshops on yoga, Done

Feedback Form from vari ous stakehol ders

Student and Parent Feedback col | ected
but not anal ysed

Setting up conputer Kiosks for students

inlibrary

Proposal Prepared and Presented

Digitalisation of Library

| NFLI BNET and DELNET subscri bed

installation of KOHA
[ibrary Automation

Conpl eti on of
software for

In Progress , will

next session

be conpl eted by the

Installation of LED bul bs in cl assroons

Done

Strengt hen the Teachi ng Learni ng

Use of PPT, Audi o/ Visual aids besides

Process through the use of innovative bl ackboard teaching by all the Faculty
nmet hods
To install Smart T.V. in classroons of [Done
various Departnents
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Commi ttee 08-Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02- May- 2020
17. Does the Institution have Management Yes




“Information System ?

If yes, give a brief descripiton and a list of modules Col | ege has partial Managenent

currently operational (maximum 500 words) I nformati on System which is being

i mproved continuously. Application
software are used for various purposes.
Students Adm ssion and Exam nation are
done via conputers through affiliating
University’'s portal. Custonized Salary
Software nmonitored by the U P. higher
Education Portal for salary paynent.
Communi cation of inportant information
to stakehol ders is through college
website and conventional notices.

What sApp group of all teaching staff is
used to ensure quick comuni cati on of
all notices. Online collection of
information related to Teachers
performance apprai sal Online subm ssion
of Departmental activities and
Committee reports has been introduced

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sahu Ram Swar oop Mahil a Mahavi dyal aya College is affiliated to M J.P.
Rohi | khand University and follows the curricul um desi gned by the University for
UG and PG progranmes. It follows a well designed nechanismfor effective
delivery of curriculumw th main focus on holistic teaching, timely eval uation
and enhancing quality of education. The inplenmentation of curriculumis done at
t he begi nning of the year by faculty of the departnment in accordance to the
academ c calendar. Al the departnments take departnental neetings regularly to
supervi se the teaching-learning process. Different innovative teaching
net hodol ogi es, creative pedagogy, new initiatives and activities to be
organi zed and i nplenented are di scussed in the departnental neetings. Al otnent
of subjects/ papers by the H O D and annual |oad is handed over to the
departnent teachers. The departnental tinetable is prepared and the workload is
distributed to the staff-nenbers. Care is taken to conplete the curriculumin a
stipulated tine. C ass-w se, course-w se teaching plan is prepared by the
i ndi vi dual teacher. Teachers conplete the curriculumw thin the stipul ated
time. Every teacher enjoys the freedomto follow any innovative idea of
teachi ng. Teaching nethods for effective delivery of the curriculumused by al
i ncl ude - chal k and bl ackboard, |CT-enabl ed teaching-I|earni ng nethod, class
not es/ e-content, group discussion, internal semnars related to curriculum
paper presentation by the students. Proper instrumentation facilities are
provided to the students for practical subjects Iike Miusic, Draw ng and
Pai nti ng, Fashi on Designing, Hone Science and Education. Field works and
educati onal excursions are carried by the departnents. Project work,

di ssertations are conducted for fulfillment of degrees. Regul ar assignnents,
class test for internal assessnment, practical’s, viva-voce, are an integral
part of teaching-Iearning nmechanism Renedial classes for slow learners also
conduct ed based on requirenent. The coll ege encourages the faculty to attend
Refresher courses, Oientation progranmes and FDP' s which enable themto update




the teaching skills.

neeti ngs, conferences,

process.
nati onal
activities.

Musi ¢ and Chor eography d
desi gned by the students,

vocational skills.

i ntroduced through smart T.V.
enabl ed systens. Certificate/Di plonma courses and val ue added courses are al so
bei ng introduced. The institution also takes into consideration the val uable
suggestions fromthe faculty nenbers attending the BOS neetings,

regardi ng the devel opnent of the curriculum The program

Al 'l

| CT based teaching and learning is steadily being

in classroons,

out conmes and course outcomes are deliberated. Renedial
mentoring of students on the personal
The incul cation of values like nationalism professional
integrity are incorporated in the academ c and extracurricul ar
The extension activities by NCC, NSS and Rovers and Ranges,

as wel |

as various departnents encourage students about their social
and notivate themto be bettor citizens of the future.
Fashi on Show organi zed to display dresses

epart nent,

proj ectors,

as academ c front

conputer |ab, internet

depart nent al

cl asses, tutorials,
i s an on-goi ng
ethics &

as wel |
responsibilities

Annual Day progranmes of

the college painting exhibition are also a effective

nmeans to deliver the curriculumby involving the students and devel oping their
the events in the college match that of the
institution’ s ethos and notto.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NONE

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NONE

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
24

Diploma Course
75

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

One day Field Visit of
Fashi on desi gni ng

20




students to the Market
study to | earn about
different types of
Fabrics

BA One day Field Visit of 20
Fashi on desi gni ng
students to the A To Z
Conmpany - Whol esal er of
wonen wear, |adies kurti
& scarves in Bareilly,
Utar Pradesh to study
readynmade garnents
manuf act uri ng/ whol e
selling

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A feedback was obtained fromthe students and the parents by the end of the
session. The students gave their feedback on various paraneters of Teaching and

| ear ni ng. Feedback questions focused on faculty subject know edge, teaching
net hodol ogy, the responsiveness of student queries, adequate coverage of course
content, regularity and punctuality, effectiveness in delivery of |ectures,
class control, availability of the teacher after lectures, use of ICT.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni |l 960 630 598
BCom HONORS 30 16 13
BSc HOVE SCI ENCE 30 18 14
VA Ni |l 620 276 253
MCom Ni |l 30 18 14
BLi bSc Nill 60 25 25
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1788 488 4 Nill 42

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 35 13 12 Nill 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The faculty members of the college are committed and dedicated to helping the students enrolled. They all
develop a good relationship with students- not only as teachers but also as guides and mentors. They guide
them at their academic and career level as well as encourage them to share their personal issues (if any and/or if
they wish to). The mentors support the mentee emotionally and encourage them to be a good human being by
fostering moral and ethical values in them. Mentoring of students is based on the following objectives ¢ to
increase the teachers - student contact hours ¢ to identify and address the problems faced by slow learners ¢ to
encourage advanced learners « to decrease the student dropout rates. Every year, departments individually
organize orientation sessions in the beginning of the session. All necessary information related to the student
such as the contact number, email of the student, category etc are initially collected by the department. The
records of class attendance, assignments, tests, student seminars etc. are used to the review of the performance
of the students and counsel them according to their
performance.Departmentalteachersinteractwithstudentsthroughindividualmeetings and try to identify the
problems faced by students. College has planned to introduce a more uniform mentor-mentee policy and
guideline for all departments from the next academic session.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2276 42 1: 54

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

38 24 14 6 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Poonam Si ngh, Associ at e NCC Appreci ation
ANO Lt. NCC Pr of essor Pl ank card (H ghest
appreciation in




NCC), Al India NCC
Directorate

2019 Dr. Ceeta Agarwal Assi st ant Rajya Lalit Kala
Pr of essor Acadeny, ‘Rashtra
Punar ni r man ke
Nayak’, a Nati onal
artist canmp -
Senior Artist award
14- 16t h Jan, 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In any educational institution, managenent of quality education has becone
i ndi spensabl e for an effective teaching and | earning environnent. This
necessitates planning in collaboration with students and teachers. It demands
assimlation of new | earning-centric strategies by teachers in class room
teaching. The college is affiliated to MIPRU and adheres to the year-end
exam nation system of the university. Sinultaneously, nunber of nethods of
continuous internal evaluation systemat the institutional |evel are adopted.
Internal Evaluation is done both in theory and practical exam nations. Goup
di scussi ons and Power Point Presentation by students on topics taught in class,
assi gnnents, MCQs, class tests, internal sem nars are used not only to assess
and eval uate students but also to develop their speaking skills and confi dence.
Student weakness are filtered fromthe evaluation of their series of interna
assessnent and dealt with accordingly. The students are given feedback about
their performance and suggestions are given for their inprovenent. Practicals,
practice viva-voce, field visits student |ectures are al so enphasi zed. The
college and 1QAC is conmitted towards inproving the perfornance of students by
framing reforns in Continuous Internal evaluation at the institutional |evel.
The refornms include - renedial classes to clarify doubts and re-explain the
critical topics, nonitoring the inprovenent in slow |learner and observing their
participation in class roomteaching, discussions and assi gnnents based on
previous year’s exam question papers, display of regular notices related to
acadeni cs and exani nation through notice board of institution, \WatsApp group
and e-mails.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar is the back bone of various teaching-Iearning plans prepared
every year. Nunmber of teaching days and exam nation date specified in academc
cal endar of our affiliating university is the basis of the coll ege/ depart nent al
academ c cal endar. The university communi cates nodification to the college in
case of any change in its calendar and the coll ege enforces the sane. The
college follows the university' s academi c cal endar keeping the m ssion, vision
and core values of the college in mnd. Each departnment creates its tinme table




in accordance with master tinme table of the college and ensures tinely
conpl etion of syllabus, internal assessnment on the basis of the university
academ c cal endar. College activities are organi zed and executed focusing on
t he val ue- based education, environnmental sustainability, human val ues, gender
sensitization, and anniversary of emnent figures etc. to be followed during
t he whol e academ ¢ session to space out teaching and | earning and regul ar
assessnent. The continuous internal assessment and eval uati on pattern of
students via student sem nars and assignnent, practical, internal tests and
qui zzes, projects etc. is ensured. The college has an excellent work culture
and therefore, it seldomfaces difficulties in conpleting the curriculumwthin
the planned tine frane of the cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. srombareilly. com courses. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BLi bSc Ni |l 25 23 92
Nill MCom Nill 10 10 100
Nill VA Ni I 234 220 94. 02
Nill BSc HOVE 8 8 100
SCl ENCE
Nill BCom HONORS 10 10 100
Nill BA Ni Il 585 573 97.94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NLL

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal HI NDI 2 0
Nat i onal SOCI OLOGY 1 0
Nat i onal MJSI C 1 0
I nt ernati onal ECONOM CS 2 7. 36
I nt er nati onal SCCl OLOGY 3 2.59
I nt ernati onal EDUCATI ON 2 7.08
I nt ernati onal COMMERCE 1 6. 02
I nt er nati onal YOGA 2 7.95
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 1
EDUCAI TON 2
DRAW NG AND PAI NTI NG 2
YOGA 1
B. Li b. 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 55 160 Nill Nill
nar s/ Wor kshops
Present ed 5 12 1 Nill
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ral |y “Ban Hone Sci ence 2 85
pol yt hene” Dept .
Made face mask Rovers Rangers 1 12
distributed to the
people in
Tree Plantation NCC 1 27
under G een Bhar at
Abhi yan
Post er NCC 1 26
Conpetition on Yoga
Day — FIT I NDI A
Canpai gn
Donat i on of NSS 2 186
Labour by NSS
students in the
col | ege canpus
Vot er Awar eness NSS 2 190
Gat h
Post er Conpeition NSS 1 70
on Swat chta Abhiyan
Swacht a Abhi yan NSS 2 190
Rally in
Nar kul agunj and




Si kl apur Basti

Pl astic
prohi bition Message
Drive in
Nar kul agunj and
Si kl apur Basti

NSS

190

Pronmotion of Use
of paper and C oth
Bags i n Shops

NSS

180

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

National arti st
canp 14-16th Jan,
2020

Benefited
Nati onal Level Under O ficer A 1
shoot i ng Deeksha Sharma won
Conpetition silver nedal and
“Mavl ankar Shooti ng Selection in
Competition held in| National Shooting
Kol kat a Team of India
Trai ning canp and Under officer Al I ndia NCC 1
sel ection of NCC Saunya Shukl a was Di rectorateGd
candidate to sel ected for
represent U. P Thal Sai ni k Canp
Directorate (TSC) New Del hi, to
represent UP
Directorate. from
16 Sep. to 28
Sep. 2019
Bhartiya 2 Students Bhartiya 2
Sanskriti Gyan recei ved Gol d Medal Sanskriti Gyan
pari ksha representing he pari ksha,
college at District |[Shanti Kunj Hari dwar
| evel
Rashtra 1 student Rajya Lalit Kala 1
Punar ni r manke received a Youth Acadeny, U P
Nayak’ Artist award at

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Abhi yan

Cl eanl i ness

agency activites activites
Swat ch Bhar at Rovers Post er and 1 55
Ranger s Sl ogan
Conpetition
Swat chhbhar at NCC Pl oggi ng and 1 96




Drive

Swat chhbhar at NCC Swat chh 1 96
Abhi yan Bhar at Pakhwar a
Envi r onnent NCC Wat er 1 17
i ssue Conservati on
Gender | ssue- NSS Ral |y by NSS 1 45
Save the Grl students - ??
Child ?? ??27? ?? 2?7277
?? 2?77 ?? ?7
???
Envi r onnent NSS Speech 1 21
Awar eness conpetition on
pr ogr amre topic One tine
pl astic use
Swacht a NSS Nukad Nat ak 2 15
Abhi yan by NSS students
i n adopt ed
basti
Li teracy Day NSS Post er 2 28
Competition in
NSS uni t
st udent s
Li teracy Day NSS Li teracy 2 36
Drive bu NSS
students in the
adopt ed basti
Vot i ng NSS A club for 2 8
Awar eness Cl ub generating
For mati on awar eness about
voting in new
entrants
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0 NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate




houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1800000

1259500

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 19. 11. 00. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10147 1603573 53318 10309 1656891
Books
28637 4217261 165017 29044 4382278
Ref er ence
Books
Journal s 2606 174503 35 4000 2641 178503
CD & 293 Nill Nill Nill 293 Nil I
Vi deo
Li brary Nill Nill 1 24000 1 24000
Aut omat i on
Weedi ng 1456 288837 4 272 1460 289109
(hard &
soft)
View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 40 1 4 1 1 4 10 10 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 4 1 1 4 10 10 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1200000 1151704 200000 54794

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The classroomfacilities are naintained by the adm nistrative staff and
utilized regularly by the students. At the departnmental |evel, HODs submit
their requirenents to the Principal regarding classroomfurniture etc. Sem nar
hal | s equi pped with LCD projector, audio arrangenents and auditoriumw th audi o-
visual facility is used for effective teaching and |l earning by all departnents.
Smart T.V. has been provided in ten Lecture roons (one per departnent). College
Computer Lab is used for subjects having a conputer course in their syllabus
and is also available to teachers for devel oping their e-content. Departnental

roons for different departnent staff, rest roomand canteen are well furnished
and mai ntai ned. Practical subjects have their practical |labs with required
equi pment’s — (nusic, choreography, Education, Fashion |ab, Honme Sc. Lab,

Drawi ng and painting lab.) with required equi pnent’s give hands on experience
to all the students. Lab-in-charge maintains the | ab and ot her equi pnent and
are supervi sed by teaching staff of the concerned departments. Stock register




arrangenent,
mat eri a

adm ssi on.

departnment.

for annua

el ectrical

directorate,

A reading roomis avail able.
gate entry facility. The requirenent
departnents annually and HODs are involved in the process.
of required books is duly approved and signed by the Principal

cl eani ng,
are a few anong the regul ar

I NFLI BNET, N-List DEL-NET. Al

Physi cal

shel vi ng,

To ensure return of Books,

Basket Bal |,

W - Fi

Pri nci pal ,

of fi ce expenses,

The attendance of

‘no dues’

Install ati on of Sol ar

physi cal

Pradesh under

i ndoor ganes (Table Tennis,

of infrastructure.

is maintained in each departnent to enter itens The library is being automated.
library users is entered using
list of books is taken fromthe concerned

The finalized |ist
St acki ng, shelf

stock verification and weedi ng of unwanted
routines to safeguard the resources in the
library. The library also pronotes the utilization of e-resources |ike
students are issued library cards at the tine of
fromthe library is mandatory
for students before appearing in exam The Coll ege has a nunber of specia
facilities for sports and ganes -
Qut door Ganes (Kabaddi,
various sports activities and NCC regul ar
Gymasiumis avail able for students and is nonitored by the physica
stock verification and equi prent
annual | y. The canmpus is under the surveillance of CCTV canera. All
exanms are nonitored by CCTV canmera during annua
fair exam nations.
nmeet out the shortage of power.
renewabl e energy and make energy efficient
mai nt enance and repairing of academ ¢ buil di ngs,
appl i ances and ot her
an approved architect.
repairing related requirenents,
The col |l ege receives grant fromthe Hi gher
Governnment of Uttar
Head, mai ntenance and security of physica
t el ephone servi ces,
fund received under

Chess, Carrom.

Kho- Kho) The grounds are utilized for the
practice parades.

A wel | equi pped

Educati on

mai nt enance i s done

roons used
exans to ensure

is available in Library. Generator is installed to

Panel s hel ps to generate
institution.
l'ibrary,
infrastructure of College is done by
intimtes the construction,
as and when required,

Constructi on,
cl assroons,

mai nt enance and

t hrough tender process.
Educati on Departnent Education

Non- Pl an Head. Under
infrastructure is done,
travelling all owances etc.
UGC Grant has been utilized for

Non- Pl an
such as
Portion of the

upgradation and repairing

http://www.srmmbareilly.com/document/PoliciesforPhysicalAcademicandSupportFacilitiessrs. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support U. P. GOVT. 1704 Ni |
frominstitution
Fi nanci al Support
from QG her Sources

a) Nati onal NONE Nill 0

b) I nt ernati onal NONE Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

One Day
i ntroductory
wor kshop on CADD-
comput er - ai ded
design and drafting

11/ 12/ 2019

80

Dr eam Zone School
of Creative Studies
Bareilly, Institute

for technol ogy-

enabl ed creative




t echnol ogy

education in
Fashi on Desi gn,
Interior Design.

How t o use
Acupr essure and
Col our therapy to
deal with health
i ssues.

28/ 11/ 2019

98

Dr. Shiv Sharnm,
Accupresure
Research Centre,
Lucknow.

Denpnstration
wor kshop on vari ous
machi nes and
t echni ques

24/ 10/ 2019

90

Usha Sewi ng
Machi ne Company

Teachers attended
a wor kshop at Vi kas
Bhavan on pronoting
entrepreneurship in

students, Sri.

Satyendra kumar,

Mukhya, Vi kas
Adhi kari, Bareilly

05/ 10/ 2019

Gov. of U P.

* Udyam Samagam
Mela', Stalls
arragnged for
students- students
di spl ayed and
mar keted their
handcrafted itens
in the Bareilly
Mel a

27/ 09/ 2019

125

Gov. of U. P.

Guest lecture on
How to mar ket self-
made products, Shri
Naveen, Handicraft

depart nent
Mor adabad, Gov. of
upP

18/ 09/ 2019

54

Handi cr af t
Depart nment,
Mor adabad Gov. of
upP

GQuest lecture on
Gover nnment schenes
for Handicraft
sector- Mohd. Ilyas
Khan, Sr. Assi stant
Director, Ofice of
t he Devel opment
Conmi ssi oner

18/ 07/ 2019

70

Devel opnent
Conmi ssi oner
Bareilly
(Handi crafts)

Guest | ecture on
Ent r epr eneur shi p-
How to start a
entrepreneurs unit
at local and
regi onal |evel by
Shri Kaushal
Srivastava, Shri
Bal raj Singh

14/ 07/ 2019

100

Udyog Kendr a,
Bareilly Mandal,
Bareilly

Exhi bi ti on of
students work in

13/ 07/ 2019

30

State Lalit Kala
acadeny, Lucknow,




summrer wor kshop

uP

Artisian ldentity
Cards- distributed
to 243 students of

t he Fashi on
Depart ment —
decl aring them as

“Hast karigar’ in
Zari and Zari Goods
whi ch enabl es t hem
facilitate availing

of benefits of

M ni stry of
TextileGd - like

Haat ,

stalls in Delhi
equi prren

15/ 01/ 2020

243

‘Hastshilp’,
O fice of
Devel opnent
Conmi ssi oner,

€0

Mnistry of Textile

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of

studentsp placed

2019

Car eer
Counsel i ng
Session M.
L. R Gaut am

Car eer
Counsel i ng
Commi ttee

and
Counsel i ng
Cell, MJ.P
Rohi | khand
Uni versity,
Bareilly

NiTl

48

Nill

NIl

2019

Car eer
Counsel i ng
session M.
Vi kas, Ni da

Par veen,
Anki t a
Tandon
SRMS

Bhoj i pur a,
Bareilly

NiTl

59

Nill

NiTl

2019

Car eer
Counsel i ng
Session M.
Abdul Fahaz,
M. Neer aj

Raj put
Rakhshpal

NiTl

36

Nill

NiTl




Bahadur
Col | ege,
Bareilly

2019

Car eer
Counsel i ng-
Awar eness
Lecture
or gani sed on
Enpl oynment O
pportunities
inthe field
of Fashi on
Desi gni ng -
Dr. Mausam
Si ngh and
Naveen kaur,
NI FT

NiTl

88

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NONE Nill Nil I NONE Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 200 B. A, B. A, Sahu Ram M A.,
B. COM B. COM Swar oop nahi M COM
| aMahavi dyal
aya,
bareilly

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year




Activity

Level

Number of Participants

“Murtikar ki
Karyashal a’, a stage show

Graduat e and post
G aduat e students of
Drawi ng and painting

Depar t nent

“ ARAMBH Pai nting
Exhi biti on by students

Graduat e and post
Graduat e students of
Drawi ng and Pai nting

Depart nent

I ntercol | egi ate Netbal |
Wmen’ s Tour nanent,
MJ.P.R U Bareilly

Participation
Intercoll egiate
Tour nanment

Nort h Zone, Inter
Uni versity Wnen’'s Table
Tenni s Tour nanent,
Chitkara University
H machal Pradesh

Participation North
Zone Inter University
Tour nanment

Intercoll egiate,
Badni nt on Wonen’ s
Tournanent, MJ.P.R U
Bareilly

Participation
Intercollegiate
Tour nanment

I ntercollegiate,
Footbal |, Wnen's
Tournanent Bareilly
Col l ege, Bareilly

Participation
Intercoll egiate
Tour nament

I ntercol | egi ate Kho-Kho
Wen’ s Tour nanent, G ndo
Devi Col | ege, Badaun

Participation
Intercoll egiate
Tour nanment

Intercoll egiate
Vol | eybal | Tour nanent,
Jyoti College, Bareilly

Participation
Intercoll egiate
Tour nanment

“Murtikar ki
Karyashal a’, a stage show

Graduat e and post
Graduat e students of
Drawi ng and painting

Depart nent

156

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of
award/medal Internaional awards for awards for
Sports Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

The Proctori al

Board of the college to ensure overall
col l ege. The board mmi ntains discipline of the college canpus through out the
year and al so during acadeni ¢ and various cul tural

devel opnment of the

activities.

A body of




student representative joins hands with faculty nenbers and coll ege
adm nistration in maintaining daily discipline. The Students keep in touch with
the proctorial board via this student body both directly as well as indirectly.
The coll ege has a | arge nunber of Mislim students, who are extrenely rigid in
their religious beliefs and prefer com ng tocoll ege wearing a hijab. The
students are advised to renove the hijab as soon as they enter the college
premi ses by the discipline students. They also help in restricting the use of
nmobi l e by students in the college canpus. Student body al so helps to naintain
routine discipline in the college during functions. The discipline students
report the teachers in the proctorial board about any indiscipline in
departnent/cl ass/ or any other student grievance. They coordinate with the
proctorial board teaches and help the college in organizing and managi ng
various curricular and co-curricular activities in the college. Students play
an integral part in their departnment association activities, service prograns
such as NSS, CCC, YRC, RRC and support foruns such as Al ummae Associ ation
Gri evance Redressal Cell, Cultural Conmittee. In conmittees having student
representatives like — library commttee, |1 QAC conmittee, Magazine committee
the students representatives are given due responsibilities and act as a
communi cation |ink between the faculty and the student body.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has an Alumi Associ ation but the association is not registered.
The Col |l ege proposes to register it in the conm ng academ ¢ session. Objectives
of the association is - to bring together all past students on one platform and
gi ve them an opportunity to nmeet their old friends, to create awareness anongst
the present students pertaining to career choice and enpl oynent opportuniti es.

Many al ummi of the college are well placed in all walks of life. Some of our

al umi are working in the college as Assistant Professors and all our alumi

are in regular contact with the teachers and contribute to the teaching
| earni ng processes indirectly by providing a feedback. Al alumi students fill
in an alumi formand their records are well maintained for future references.
New nmenbers are added every year. The nenbers of the alumi association assi st
the college in different ways. The NSS unit of the college receives the al umi
students’ help in various activities |like guest lectures in annual canps, bl ood
donation and tree plantation etc. They participate in college functions |ike

Annual Sports Day, Annual Prize distribution function etc. Sone departnents
invite their outstanding alumi for interactive sessions with the students and
staff. These sessions inspire the students and expose themto the opportunities

in career and enpl oynent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The governance of Sahu Ram Swar oop Mahil a Mahavi dyal aya is participative and
denocratic, wth effective | eadership in harnmony with the vision and m ssion of
the coll ege. The col |l ege provi des operational autonony to various functionaries
in order to ensure a decentralized governance system The college objective is
to function with nutual cooperation, social comm tnent, efficiency to achieve

the m ssion of the college and to train and encourage students through
teaching, research, co-curricular and extension activities and encourage them
to serve the nation in socially relevant issues. The college follows a
denocratic and participatory node of governance with all stakehol ders
participating actively in its admnistration. 1. The Governi ng Body del egates
authority to the Secretary and the Principal who, in turn share it with the
different levels of functionaries in the college. The Heads of Departnents, the
Conveners of various comrmittees and cells along with the staff representatives
i n deci sion-maki ng bodies play an essential role in shaping the institutiona
policies and inplenenting the sane. All the staff nenbers are involved in
various departnent activities to join hands with the Head of the Departnent to
equi p and nould the young minds into efficient professionals. Teachers are
conveners and nenbers of the various conmittees that are instituted for the day-
to-day functioning of the college. Internal Quality Assurance Cell (IQAC),
Admi ssion Committee, Library Conmittee, University exam nation Conmttees,
Proctorial Board, Research committee, Ganes Conmmittee, Magazi ne publication
Conmmittee, Cultural Conmittee, Alumi committee etc. contribute in a
significant way to the participatory ethos of the institution. 2. Follow ng
comrttees are constituted accordance to governnent guidelines — RUSA
Counsel i ng and Career Quidance, Gievance Redressal Cell, Anti Ragging
Committee. This shared | eadership entrusts the faculty with enough authority to
deci de and execute activities. Non-teaching staff are represented in the
governi ng body and the I QAC and their suggestions are considered while fram ng
policies or taking inmportant decisions. The Principal, governing body, and the
| QAC are involved in defining policies procedures, fram ng guidelines and rules
regul ati ons pertaining to adm ssion, exam nation, discipline, grievance,
support services, finance etc. The Principal interacts with governnent,
Affiliating university and external agencies, faculty nenbers naintain
interactions with the concerned departnments of affiliating university. A
commi ttees keep an annual record of the neetings held by themand the action
taken reports provide the val uabl e feedback which is the basis of preparing the
action plan for the subsequent year for quality enhancenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The col |l ege adheres to the curricul um
desi gned and prescribed by the
affiliating university. Senior faculty
fromthe college nake their
contributions towards the fram ng of
this curriculum as nenbers of Board of
St udi es/ Academi c councils of the
Uni versity. For inplenentation of the
prescribed curriculumsteps are taken
in the beginning of the session -
departnental neetings for workload
di stribution and depart nent al




tinmetable. Diploma courses are al so
under the affiliation of the
university. Curricula of certificate
courses in skill devel opnent, Val ue
added courses conducted by vari ous
departnents are devel oped by teachers
in the departnent.

Teachi ng and Learni ng

Teachi ng | earni ng process conbi nes
ICT facilities and practical |earning
experiences along with talk and chal k
nmet hod. Teachers assess the | earner’s
progress through internal assessnent.

This also helps in identifying and
hel pi ng the sl ow | earners through
remedi al classes and giving extra
gui dance to advanced | earners in using
library resources. G oup Discussions,
Field Visits, Quiz, Film Screening,
Power Point Presentations by students,
Lectures by subject experts are other
met hods used at departnental |evel.
Students are guided to nake use of
books, journals and e-resources
avai l abl e of the library. Teachers too
are encouraged to participate in
orientation/refresher courses and
faculty devel opment progranmes.

Exam nati on and Eval uati on

M J.P.R U guidelines are applicable
in terns of year-end exam nation and
eval uation. Internal assessnent is done
at departnental |evel on the basis of
the syl l abus. Assignments, class tests,
student sem nars, inter active
sessions, practical exam nations, etc.
by departnents internally evaluate the
students throughout the year. The
students and the faculty are nade aware
of the eval uation process through
noti ces put up on the notice board. The
exam nation conmm ttees and the entire
teaching and adnministrated staff is
assigned duties for snmooth conduction
of the year-end final exam as per the
uni versity schedul e. The eval uati on of
student’s exam copies is centralized at
the University.

Research and Devel opnent

Research Committee of the college
conducts two to three neetings in a
session to discuss various plans to
pronote research. The college is a
research Centre for Ph.D. in Misic,
Faculty menbers of Music, Soci ol ogy,

Econonics are regi stered research
Cui des. Al faculty nenbers strive to
publish papers in UGC care/ peer review

journal and present papers in

Nati onal /I nternati onal Sem nar




Seni nar s/ Conf er ences/ webi nars/ and
participate in FDP s. Research
facilities provided in the library for
students and faculty include reference
books and journals and e-resources |ike
I NFLI BNET and DELNET. Students of UG
and PG courses prepare
proj ects/dissertations in their final
year as per syl abus.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college’'s well stocked library is
under goi ng automati on. (Koha software).
It is open from9:00 amto 4:30 pm
daily. The library e-resources include
Inflibnet, NList, Delnet, and
Consortium for Educationa
Conmruni cation. E journals are being
encouraged and the library proposes to
i ncrease their subscription. The ICT
resources include two conputer |abs,
projectors, smart t.v. in ten
cl assroons, OHP. The Managenent has a
futuristic approach the devel opnent of
ICT facilities and a virtual classroom
i s under construction. Milti-purpose
Hal |, sem nar hall, conference room
are used to nmake teaching -Iearning
experience stimulating. The
| aboratories of various practica
subj ects are equi pped and nai nt ai ned.

Human Resour ce Managenent

The coll ege ensures a policy of
Partici pati ve Managenment wherein al
stake hol ders actively contribute to

the quality enhancenent and work
efficiently to the maxi mum of their
capacity. Sharing of ideas anpbng
faculty and enpl oyees / faculty and
students is practiced through a
conmmi ttee approach. The various
committee/cells conprising of convener
and faculty nmenbers team nonitor and
manage di fferent academ c and
nonacadem ¢ responsibilities. The
col l ege provides a sound val ue system
ecofriendly anbience with state that
enriches acadenics pursuits. Faculty
menbers attend and present papers in
sem nar s/ conf erences/ webi nars and FDPs
i nprovising their academ c skills.
Feedback is collected from students,
faculty, parents and al umi.

I ndustry Interaction / Collaboration

The students from Dept. of Conmerce
departnent and fashion Designing visit
i ndustry as per the requirenment of the

curriculumto acquaint the students
with the | atest advancenents taking
place in the industry.




Adm ssion of Students

The process and eligibility criteria
for admi ssion is laid down by the
uni versity. Students register online at
the university level and then fill the
adm ssion formin coll ege. The process
is transparent to ensure fairness.
First-generation learners, in
particularly of the mnority
communities, socially and economically
chal  enged sections of the society are
a big percentage of the total students
enrolled - inline with the vision and
m ssion of the College. The
notification for the adm ssion is
published in all the |eading newspapers
and | ocal TV channels. The adm ssion
conmi ttees counsels the students in
compl eting the adm ssion procedure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The 1 QAC is devel opi ng procedures to
collect E-reports fromthe Departnents
and al |l stakehol ders. E-feedback forns
are proposed in the subsequent academ c

sessi on.

Adm ni stration

The Admi nistration of the Coll ege
functions with e-governance system at
U. P. Governnent, managenent and Col | ege
level. Al notices fromthe principal’s
office are sent to the staff through
group nessages as well as hard copy is
di splayed. All staff in the office is
provided with a conputerized setup and
wi -fi connectivity is avail able.

I nformation about staff profile and
departnental activities are regularly
updated in the coll ege website. Canpus
is equipped with CCTV towards vigilance

and safety.

Fi nance and Accounts

The Institution has achieved
effective financial managenent through
transparent functioning of Finance and

Accounts for each section — fees,
schol arshi p, salary, budgeting.
Students pay their fees online. Records
of financial assistance given as
schol arshi ps by U P. Governnent are
conmput eri zed. The col |l ege conducts
regul ar audit of books of accounts. The

adm ni strative office keeps al
financial records separately as per the
events and transactions nmade for.
Sal ary of faculty nenbers and staff is
transferred directly to the bank
account .




St udent Admi ssi on and Support Regi stration form applications for

adm ssion are submtted for different
courses through the online adn ssion
portal. Merit list is prepared and
upl oaded by fully conputerized system
Conput eri zed counseling is schedul ed
based on the nerit list of candi dates
is rel eased. Exanmi nation fornms and
schol arship formdata is also
mai nt ai ned on conputer records.

Exami nat i on The col | ege adheres the rules and

regul ati ons of the university to
conduct the exam nations. Exam hal
tickets are issued through University
website. Internal practica
exam nations marks/viva are upl oaded
fromthe college as per university
directions. External exam nation
results are published in University
website. Faculty nenbers of the college
performtheir duties at the exam nation
centers in the coll ege canpus as
assigned to them by the adnmi nistration,
records are conputerized. Faculty
perforns eval uation duties as exam ner
revi ewer, copy checking as and when
appoi nted by the university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher Name of conference/ Name of the

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

Amount of support

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date
professional who attended
development

Duration




programme

Evol ution
fromOfline to
Onl i ne Teachi ng
Sati sh Pradhan

Dhyanasadhana
Col | ege, Thane

30/ 05/ 2020

03/ 06/ 2020

| mpl enent ati on
of NABH
St andards for
Ayur veda
Hospital s
Nat i onal
Accredi atation
Bords for
Hospital s and
Heal t hcare
Provi ders.

08/ 05/ 2020

10/ 05/ 2020

Social Entrep
reneur shi p.

K. P. B. H nduj a
col | ege of
Conmer ce,

Munbai .

28/ 05/ 2020

28/ 05/ 2020

Ski |l
Devel opnent
School of
Managenent
St udi es
Commerce VELS

31/ 05/ 2020

01/ 06/ 2020

FDP on
Teachi ng
Through E-
Lear ni ng
Technol ogi es
Devel opnent of
E- Content, 11PA
Bareilly
Chapl er U. P.

I ndia And ABP-
[11TM Gnal i or,
Madhya Pradesh,
I ndi a

12

31/ 05/ 2020

04/ 06/ 2020

Resear ch
Met hod and Data
Anal ysi s using
SPSS and Anps
Mahat ma Jyoti ba

Phul e

Rohi | khand

Uni versity and

| QAC,

27/ 01/ 2020

01/ 02/ 2020

FDP on
Transition from

05/ 05/ 2020

05/ 05/ 2020




Cl assroomto
Onl i ne teaching
and Lear ni ng,
Synbosi s
Institute of
Busi ness
Managenent
Hyder abad.

FDP on | npact 1
of Covid on
I ndi an Econony
and | ndustry,
Synbosi s
Institute of
Busi ness
Managenent
Hyder abad

14/ 05/ 2020

20/ 05/ 2020 7

Managi ng 1
Onl i ne C asses
and Co-Creating
MOCCs : 2.0, TLC

Ramanuj an
Col | ege,
Uni versity of
Del hi, MHRD
PMVWNMITT

18/ 05/ 2020

03/ 06/ 2020

14

“ Next 4
CGenerati on
Intelligence”.
St. Peters
Institute of
Hi gher
Educati on and
Resear ch,
Chennai

20/ 05/ 2020

25/ 05/ 2020 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

42

42 14

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

According to the
UGC/ Gov. of U P/ MIP
Rohi | khand Uni versity
norms the follow ng
facilities are avail able
to all permanent teaching
staff 1. Faculty
appoi ntnments prior to
2004 are eligible for
pensi on benefits on
retirement. Faculty after

According to the
UcC/ Gov. of U. P/ MIP
Rohi | khand University
norns the follow ng
facilities are avail abl e
to all permanent Non-
teaching staff 1. Faculty
appoi ntments prior to
2004 are eligible for
pensi on benefits on

retirement. Faculty after

CGover nnent schol arship
and poor funds Canteen
facilities. Conputer Lab




2004 is covered under New
Pensi on Schene. 2. GPF,
gratuity and | eave
encashnent are avail ed by
retiring faculty as per

2004 is covered under New
Pensi on Schene. 2. GPF,
gratuity and | eave
encashnent are avail ed by
retiring faculty as per

norns. 3. Leave to
teaching staff is given
as per the guidelines. 4.
PF | oans are sanctioned

as per GO rules. 5.

G oup Insurance, Famly
Pl anni ng Al | owances,
Medi cal Rei mbur senent,
Maternity Leave

norns. 3. G oup
| nsurance, Famly
Pl anni ng Al | owances,
Medi cal Rei nmbur senment,
Maternity Leave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
peri odic review of financial position of the organization. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nmonths. External audit is conducted after end of accounting
period. Internal and external auditors are appointed parent institute. Audit
report and audited statenents of accounts are di scussed in college Devel opnent
committee and al so submitted with Governing council. Queries and suggestions
are resolved satisfactorily. The institute also ensures tinmely subm ssion of
audited utilization certificate to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent Fund 1605187 Sal ary
No file upl oaded.
6.4.3 — Total corpus fund generated
1605187
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NONE No NONE
Adm nistrative No NONE No NONE
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Sahu Ram Swar oop Mahil a Mahavi dyal aya believes in the academ c, social, noral

and cul tural devel opnent of students by acquiring inputs fornmal stake hol ders.
Al t hough the coll ege does not maintain formally regi stered parent-teacher
associ ation, yet interactions of teachers with parents during informal parent-
teacher neetings in different departnents and feedback hel ps in getting support
of parents in the overall devel opnment of the students. 1. Faculty nenbers
mai ntai n attendance record of students. Parents are inforned about the poor
attendance of students subsequently neetings are arranged by the coll ege
authority with the parents. 2. Special personal issues of students /grievances




are discussed with parents whenever necessary. 3. Parents of students with
di sciplinary conplaints are of contacted with for neetings by proctorial
board/ gri evance redressal conmmittee.

6.5.3 — Development programmes for support staff (at least three)

NONE

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The followi ng nmeasures have been taken to conply with the suggestions nade by
the peer teamin the previous reaccreditation cycle in 2013-14 « P.G was
i ntroduced in two subjects Commerce and EducationH Sc,, M A> Fashion
Desi gning, ¢ B.sc Honme Sc ¢ Choreography was introduced as an optional in B. A
e B.Lib course was introduced  Automation of library in progress — KCHA
software being installed » E- resources are being introduced steadily — N-List.
InFlibnet, Del Net, e-journal subscription being perused. ¢ ICT resources — i.
two roons with projectors being used by departnents for various interna
sem nar s/ PPT presentations/guest lectures ii. Smart T.V. installed in 10
classroons iii. Digital booster conputer |ab opens for students of the college
and outsiders 12 hours daily.  Two Additional classroons constructed/
renovat ed and becane fully Functional ¢ Chemistry Lab and Food and Nutrition
lab for B.Sc. Hone Science and Food and Nutrition [ab under construction ¢ A
virtual C assroom under construction ¢ Fashion Designing Departnent is striving
towards skill enhancenent of students — every year fashion show of dresses
designed by students is held. Zari Zardosi training is given to students. 243
students were provided Zari ldentification Cards by GO handicraft departnent
to students who have aquired the skill in this handicraft. This card hel ps the
students to avail special governnment benefits Iike free tool kits, sew ng
machi nes, zari enbroidery frane, free stalls to display and sell their work in
Del hi Haat bazar and other such *Mela organized by the governnment. It also
provides |life insurance upto four lack to the card hol ders. ¢« Research Papers
published in National and International Conferences by faculty menbers and
publication in editor books and conference proceedi ngs. ¢ Increasing
participation of faculty nenbers in Oientation/ Refresher courses and Faculty
Devel opnent Programmes ¢ Extension activities Swach Bharat, M ssion Shakti,
Beti Bachao to pronote social awareness in students ¢ Alumi Associ ation
strengt hened ¢ Feedback from Students, Parents, Alum ni and Faculty collected
in 2019-20 (Anal ysis proposed from 2020-21)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 07/ 07/ 2019 07/ 07/ 2019 19/ 07/ 2020 15

pr epar ed
annual pl an
for college
activities
for quality
enhancement

in the




begi nni ng of
session

2019

Guest
| ecture for
students by
‘ Sakar’ NGO
on women
enmpower ment
agai nst
physi cal and
mental explo
itation.

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2019

75

2020

Personal ity
Devel opnent
Wor kshop —
Mot i vati ona
Lecture and
Counsel I'i ng

09/ 01/ 2020

09/ 01/ 2020

09/ 01/ 2020

68

2020

Feedback
from
student s

15/ 02/ 2020

15/ 02/ 2020

28/ 02/ 2020

380

2020

Feedback
from Parents

15/ 02/ 2020

15/ 02/ 2020

28/ 02/ 2020

380

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Rally — Wonen

Enpower nent
“Har Ghar ne
Beti ki Shaan,

Har Ghar ne
uska Saman”

31/ 12/ 2019

31/ 12/ 2019

75

Nill

Vi deo | ecture
on Wnen
Enpower nent —
Dr. Ankita,
Assi st. Prof ,
S RMS,
Bareilly

12/ 12/ 2019

12/ 12/ 2019

66

Nill

Lecture on
Wonen
Enpower nment

03/ 01/ 2020

03/ 01/ 2020

78

Nill

Lecture on
POCSO Act in
JLA to Trainee
officers of

04/ 07/ 2019

04/ 07/ 2019

56

Nill




Ary

“Beti Bachao 11/ 10/ 2019 11/10/ 2019 36 Nill
Beti Padhao
Abhi yan”

I nt er nati onal
Grl's Day -

Post er Maki ng
Conpetition

Save Femal e 24/ 11/ 2019 24/ 11/ 2019 17 Nill
Foeti ci de
Post er Maki ng
Conpetition

Nari Shakti 02/ 12/ 2019 02/ 12/ 2019 84 Nill
On the Spot
Pai nti ng

Ol i ne 19/ 05/ 2020 24/ 05/ 2020 Nill Nl
| ecture —
“Mahi | a Kanoon

evam Adhi kar
Mahi | a
Swast hya”, in
online lecture
series of
Hi story
Depart nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Installation of LED bulbs in classroons for reduction in electricity
consunption. ¢ “Save energy” initiative is taken by the students’ union to neke
students aware by making themswi tch off |ights and fans before | eaving the
classroom ¢ The College has initiated the pronotion of alternate energy
sources by installing solar panels for our energy consunption. Though it is a
quite mnimal percentage of our total power requirenment but definitely the
college plans to increase the other renewabl e sources in future. ¢« Drive for
mai nt enance of a plastic free canpus. -

Envi r onnent al awar enesscanpai gnsbyor gani zi ngsem nar sandr al | i esunder NSS.
Post er/ painting Conpetitions to create awareness in students about
Envi ronnent al Consci ousness and Sustainability

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnent for
differently abl ed




st udent s
Any other simlar Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni I 1 02/ 10/ 2 1 Ral |y Fit 85
019 I ndi a
Ral |y
2019 1 Nill 12/ 12/ 2 1 Sur vey Soci o- 80
019 of basti |econom c
Nar kul | ag |awar eness
anj and
Si kl apur
2019 Nill 1 14/ 12/ 2 1 Cleanli Ayurved 76
019 ness Col | ege
Drive Canpus,
Shyanganj
2019 Nill 1 20/ 12/ 2 1 Ral |'y Cener at 80
019 in basti ion
Nar kul l ag | Heal th
anj and and
Si kl apur hygi ne
Awar eness
2019 1 Nill 20/ 12/ 2 1 Cleanli 32
019 ness Cl eani ng
Drive of
Gar bage
in
Si kl apur
2019 Nill 1 20/ 12/ 2 1 Canp of Canmp of 46
019 Free Eye Eye —
— Testing| Testing
in basti host ed
Nar kul | ag
anj and
Si kl apur
2019 Nill 1 30/ 12/ 2 1 Cleanli 38
019 ness C eani ng
Drive of
Gar bage
in
Si kl apur
2019 Nill 1 01/01/2 1 Ban on 47
020 Use of Awar eness
Pl asstic |on Ban on
Drive in Use of




basti Nar | Pl asstic
kul | aganj
and
Si kl apur
2019 Ni Il 1 04/01/ 2 1 48
020 Educati on |[Educati on
girl girl
Child Child
Drive in
basti Nar
kul | aganj
and
Si kl apur
2019 Ni Il 1 26/ 01/ 2 1 Water C 89
020 onservati |Awar eness
onrally |Drive to
Save
Wat er
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NONE

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Vi shwakar ma Pooj a
organi zed for
fashi on desi gni ng
equi prents used by
students in the
dept .

13/ 09/ 2019

13/ 09/ 2019

32

Cel ebration of
I ndependence Day —
Fl ag Hosting

15/ 08/ 2019

15/ 08/ 2019

360

Fl ag Hosting and
tree plantation

15/ 08/ 2019

15/ 08/ 2019

89

Teacher s Day
Cel ebrations (on
occasion of Birth
Ani ver sary
Sarvepal i
Radhakr i shanan)

05/ 09/ 2019

05/ 09/ 2019

650

Cel ebr ati onof
Gandhi Jayanti -
Assenbl y

02/ 10/ 2019

02/ 10/ 2019

285

150t h Jayanti of
Mahat ma Gandh
Post er Conpetition

01/10/ 2019

01/10/ 2019

67

Gandhi Centre
political Sc. Dept
— Lecture on
“Vart man Vai shw k

01/ 10/ 2019

01/ 10/ 2019

48




Pridrishya ne
Gandhi Dar shan Ki
Prasangi kt a”

Rally — Plastic 23/ 10/ 2019 23/ 10/ 2019 76
Free India
Uni t ed nations 24/ 10/ 2019 24/ 10/ 2019 38

Day — political Sc.
Dept — Sanyukt
Rashtra Sangh ki
upl abdhi yan evam
asaf al tayein

Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 330
Republ i ¢ Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plastic free canpus. 2) Green canpus. 3) Energy saving through use of LED
resources. 4) Solar panel. 5) Student activities on generating awareness about
envi ronment issues — painting/poster conpetitions, speeches, essay
conpetitions, rallies.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Quality Inprovenent in the Teaching and Learning
Process 2. Goal: To achieve the principles of the teaching / |earning process.
This best practice was adopted with the goal to raise the curiosity of a
student in a particular topic, to encourage the students to question, analyze
and apply what they learn and to increase their interaction in the class. 3.
The Context- Rapid advancenent in technology is bringing about many changes in
the teaching/learning process. The facilitators have to keep pace with the
rapi d changes taking place not only in their subject but also in the use of in
the teaching-Iearning process. Keeping the students attentive throughout the
| ecture is another challenge. The Teachers can now use a variety of tools to
keep the | earner engaged in the | earning process. Today know edge is just a
click amay to the learner a challenge faced by facilitators is to keep pace
with the | atest news and happeni ngs. The teaching/learning process is given
i mense inportance in the college. The coll ege encourages their facilitators to
continuously enhance their teaching abilities and tries to provide ICT. 4. The
Practice- The teaching /|l earning process starts with defining the course
out comes and | earning outcones. During the |ectures, teachers encourage
classroominteraction through discussions and questioning. Various forns of
assessnent are used for continuous eval uati on such as group di scussions,
assi gnnents, PowerPoint presentations, class test to nane a few. Various co-
curricular activities are also organized for the learners. These activities
gi ve students an opportunity to put their know edge into application. Qur
teaching /| earning process gives freedomto learners to share their views and
ideas. A mgjor limtation in the teaching /learning process is the tine
constraint. The facilitators have various ideas which they would like to
i mpl ement in their class, however Due to paucity of time, nany ideas and
i nnovations are not inplenented by the teachers and are often postponed to the
next session. Yet, quality inprovenent continues to be the notive behind al
initiatives undertaken. 5. Evidence of success- The evidence of success is
visible, qualitatively as well as quantitatively. The qualitative indicators
are an increasingly positive outlook towards life in students, inprovenent in
their | earning behavior and desire to understand things rather than |earning by




the rot. The quantitative indicators for |earners are — good academi c
performance in all courses offered, active participation of students in co-
curricular activities, Qutstanding perfornmance of NCC and NSS units. Sone
students have put their learning into application by starting their own
busi nesses particularly in students in subjects Iike Fashi on Designing. Focus
on holistic devel opment rather than nerely acadeni c success contributes in
creating socially sensitive individuals. 6. Problens encountered and Resources
Required —Situated in the mddle of the city in a crowled area, in a smal
canmpus, space is often a constraint- particularly in introducing new courses.
Many sports cannot be introduced due to paucity of space. The a | arge
per cent age of students of the college belong to a | ow incone group, this too is
a constraint in many ways. Being an aided college the resources for expansion
of ICT are very linmted. Resources, in particular finance, are continuously
requi red to upgrade technol ogy requirenments. Dedicated teaching and non-
teaching staff are the pillars of strength of the teaching/learning process.
W thout a dedicated team success cannot be achieved. 1. Title of the Practice:
Expansi on and innovations in Library Facilities 2. Goal - The Coll ege ains at
i npl ement innovative practices in the Library. The automation of the library
with the KOHA software is in progress and the target is to conplete it by
2021- 22 session. Helping the teachers, research scholars and the students to
avail the service fromour Library Referral Service and to increase access e-
content through digital library resources is proposed. 3. The Context—
Teachers, research scolars and nost inportant U G and PG students need both
text and refernce books and journals. Introduction of students to use of
erources is the need of the hour. Subscriptions to e-journals, E-Library
centers — | NFLI BNET, DELNET etc. will broaden the area of study for both
teachers and students. Having a ‘digital corner’ in the library with sone
comput er Kisocks and wi -fi connection and the assi stance and gui dance of the
library staff is desirable. The research articles of the teaching staff can be
recorded in the repository and will receive citations by |Indexed
dat abases/journals. This acts as a |link between user and the author of the
abstracts and connects themfor further sharing of information or intellectual
di scussion. 4. The Practice— Automation and digitalization of the library wll
enabl e the teachers, research scholars and students to use the Internet, e-
journals and E libraries nore effectively and efficiently for the research
St udi es and any ot her academi c pursuits. |NLIBNET, Shodhganga, DELNET and Inter-
Li brary Loan facility will expand our resources — which is very inportant
presently due to paucity of finance for purchasing physical books and journals.
The library, in collaboration with the Dept of library and Information Sciences
proposes to start a certificate course on Information Sources, Tools and
Techni ques to enable the students to use the Internet nore effectively and
efficiently for the research studies and any ot her academi c pursuits. 5.

Evi dence of Success: The College is striving towards the conpletion of library
autonmation at the earliest. Subscription of e-journals in all subjects is being
encouraged. Workshop for creation of awareness in students about digital
library and e-content is proposed annually. 6. Problenms Encountered and
Resources Requi red- The automation process is tinme consum ng and for an ai ded
college, limted availability of finance is a big constraint. Again, |ack of
grants al so posses a constraint in increasing subscriptions and purchase of new
books and resources for digitalization. Further, |ack of adequate pernmanent
staff due to | ong overdue appointnents by the H gher Education Comm ssion, U P
makes the achi evement of goals difficult.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. srnmmbareilly. comigac. ht n

7.3 — Institutional Distinctiveness




7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the college is “Wnmen Enmpower nent through excellence in higher
education, inculcation of noral and social values, personality devel opnment and
i nclusive growth for soci o-econom ¢ change and sustai nabl e devel opnent”. The
ultimate aimis to devel op social consciousness with the objective to notivate
the students to act with responsibility towards the society to preserve human
and environnment resources. To achieve our vision and mssion the college is
committed to devel oping a range of resources and strategi es designed to provide
a teaching -learning anbience for all round devel opnent. The college is
committed to innovations, reflective thinking, flexibility, adaptability for
students. To support and enhance a cohesive environnent of research excell ence,
faculty is notivated and chal |l enged to push the boundaries of know edge by
publ i shing papers in UGC approved journals, attend FDP' S and refresher courses.
The extension and outreach activities of the NCC NSS and Rover Ranger students
play a crucial role in devel opi ng social consciousness. The institution
strongly believes in taking the teaching and | earning beyond the four walls of
cl assroons and focusing on the application of the training and instruction to
the community at large for inproving the status and quality of life of the
peopl e i n general

Provide the weblink of the institution

http://ww. srombareilly. com ai ns. ht i

8.Future Plans of Actions for Next Academic Year

The future plans of action for the upcom ng academ ¢ year (2020-21)focus on

qual ity enhancenent in all seven criteria of NAAC for third reaccreditation
Accordingly, the college plans the foll owi ng neasures ¢ Expansi on of |CT enabl ed
infrastructure and better utilization of existing ICT resources in teaching-

| ear ni ng net hodol ogy ¢ Devel opnent of E-Content by teachers in all departnents
wi Il be encouraged ¢ Strengthening online feedback collection and anal ysis
mechani sm for all stakehol ders and using the feedback reports in planning further
i mprovenents. ¢ Conducting student satisfaction survey at the end of the session
e up-graduation of college website ¢ Encouraging teaching faculty to increase
research and publication, participate in orientation, refresher courses,
participate in webinar/FDP ¢ Encouragi ng students to join the online swayam
course  start skill based/vocational add-on courses in different departments e
Enhance the efforts of the career counselling cell to guide and train students
for shaping their career,  Organize guest |ectures, sem nars, conferences,
wor kshop by various departnents, ¢« Up gradation of Library facility with enphasis
on utilization of E resources ¢ Extension and Qutreach programes in nei ghborhood
community ¢ CGender sensitization and Gender Equity initiative will be untaken by
departnents via various departnental activities ¢ Extracurricular activities by
various departnents to pronote universal values and ethics, ¢ Geen Initiatives
by i nproving water conservati on resources, new solar energy panels, water recycle




